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Asociatia 4 YOUNG

Asociatia 4 YOUNG este organizatie
de tineri, nonguvernamentald, independenta,
infiintata in Ploiesti in anul 2008.

Asociatia 4 YOUNG este deschisa
oricarui tanar care isi doreste mai mult de la el
si de la comunitate ... indiferent de gen, rasa,
orientare religioasa, etc.

Scopul asociatiei este promovarea, pe
multiple planuri, de initiative, de actiuni si proiecte
in vederea stimularii, formarii si perfectionarii
tinerilor in domenii precum cultura civica si
democratica, apararea si promovarea drepturilor
si libertatilor omului, a traditiilor romanesti pe
plan intern si international, oferirea catre tineri de
resurse necesare educatiei continue, promovarea
politicilor pentru integrarea sociala si profesionala
a tinerilor si pentru o viatd independenta,
promovarea unor forme de comunicare moderna
intre mediile sociale.

Asociatia 4 Young
4 Young Association

JOUNG !

4 YOUNG Association is a youth
organization, non-governmental, independent,
established in 2008 in Ploiesti City.

4 YOUNG Association is open to

any young who wants more from him and the
community ... regardless of gender, race, religious
orientation.

The purpose of the association is to
promote on multiple levels, initiatives, actions and
projects in order to stimulate, train and develop
youth in areas such as civic and democratic
culture, defending and promoting human rights
and freedoms, the Romanian traditions on
national and international level by providing
educational resources to young people for long
life learning, to promote policies for social and
professional integration of young people and for
an independent life, promoting modern forms of
communication between social environments.

Str. Radu Calomfirescu, nr 32, 100177, Ploiesti, Romania

tel: (004) 0244 590 843
mobil: (004) 0741 133 017
www.4young.ro/en

email: info@4young.ro
cadpro2006@yahoo.com



Despre proiect

Proiectul “COLOR BLIND” a fost finantat
cu sprijinul Comisiei Europene prin programul
"Tineret in Actiune”, subactiunea 3.1a - Schimb de
tineri.

“COLOR BLIND” si-a desfasurat activitatile in
Paulesti , in perioada 05-12 aprilie 2012.

Scopul proiectului afost crestereaincluziva
a comunitatilor prin combaterea stereotipurilor
legate de etnia rroma.

Proiectul si-a propus o schimbare
a atitudinii comunitatii fata de etnia rroma,
schimbare in atitudinea participantilor fata de
diversitatea culturala reprezentata de celalalt,
schimbare produsa in ei insusi , schimbare in
comportamentul din familie, la locul de munca, in
societate.

Aducand in contact tineri cu varsta
cuprinsa intre 18-25 ani, din 8 tari: Romania,
Eqipt, Italia, Macedonia, Polonia, Israel, Turcia,
Georgia, proveniti din medii culturale, etnice si
religioase diferite,s-a creat un mediu multietnic
ce a favorizat dialogul intercultural si a permis
acumularea de cunostinte, abilitati si deprinderi
necesare unei intervenii active in comunitate a
tuturor participantilor la proiect impotriva oricarei
forme de discriminare.

In contextul actual in care se cer eforturi
pentru integrarea rromilor din partea tuturor
actorilor de pe scena politica si sociala,

About the project

“COLOR BLIND” project was financed
with the support of the European Commission
through the “Youth in Action” program, subaction
3.1a—Youth Exchange.

“COLOR BLIND” performed its activities
in Paulesti, between 5-12 April 2012.

The project goal was to increase inclusive
communities by combating stereotypes of Roma.

The project proposed a change of the
community’s attitude about the Roma ethnicity, a
change in the participants’ attitude towards the
cultural diversity represented by the other, change
produced in themselves, change in the family
behavior, at work, in the society.

Bringing in contact teenagers with the
age between 18-25 years old, from 8 countries:
Romania, Egypt, Italy, Macedonia, Poland, Israel,
Turkey, Georgia, coming from different cultural,
ethnic and religious environments, a multiethnic
environment was created that favored the
interculturaldialogue andallowedthe accumulation
of knowledge, skills and abilities necessary for
active interventions in the community of all project
participants against any form of discrimination.

In the nowadays context, in which efforts
are demanded for the Roma integration from all
the actors of the political and social scene,
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temele proiectului “Color Blind”, respectiv
diversitatea culturala si etnia rroma au ajutat
participantii din 8 tari nu numai sa descopere
un limbaj comun cultural,dar si sa traiasca o
experienta pozitiva, valorizanta si care le deschide
orizontul catre alteritate.

Cei 40 de tinerii au experimentat metodele
de lucru specifice educatiei non formale bazate
pe invatare activd, participativda care ajuta la
educatia interculturald a participantilor aducand
in prim plan dimensiunea de “ echitate” a acesteia
ca antidot al rasismului, xenofobiei, excluderii si
marginalizarii.

Participantii auinteles faptul ca alte puncte
de vedere pot fi la fel de de valabile si poate la fel
de ,corecte” ca si propria perspectivd,odata ce
sunt evaluate cu ajutorul criteriilor ,,celuilalt”.

La finalul schimbului de tineri, prin
reprezentatia stradala din data de 10 aprilie 2012
din Ploiesti tinerii s-au exprimat printr-un flashmob.
“COLOR BLIND* a dat noi posibilitati de realizare,
exprimare gi aspiratie participantilor.

Atingand obiectivul general al proiectului
am incercat sa demonstram c¢& educatia
interculturald este un factor de schimbare sociald
in sensul evolutiei catre o societate cu adevarat
interculturald, in care diversitatea in echitate sa fie
starea de normalitate dorita.

the themes of the project “Color Blind”,
respectively the cultural diversity and Roma
ethnicity, helped the participants from 8 countries
not only to discover a common cultural language,
but also to live a positive experience, rewarding,
that opens their horizon towards otherness.

40 teenagers experienced the working
methods specific to the non-formal education
based on active, participative learning, that helps
in the intercultural education of the participants,
bringing in foreground the “equality” dimension of
it as an antidote for racism, xenofobism, exclusion
and marginalization.

The participants understood that other
points of view can be as valid and maybe as
“correct” as their own perspective, once they are
evaluated with the help of the other’s criterions.

At the end of the youth exchange, through
the street representation on the 10th April 2012
in Ploiesti, the youngsters express themselves
through a flashmob.

“COLOR BLIND” gave the participants
new possibilities of realization, expression and
aspiration.

Reachingthe overall objective of the project
we tried to show that intercultural education is a
factor of social change in the meaning of progress
towards a ftruly intercultural society in which
diversity in equity is the desired state of normality.




Tineret in Actiune

“Tineret in Actiune” este programul
Uniunii Europene care sustine activitatile de
invatare nonformala pentru tineri, prin finantarea
de proiecte.

Programul, cu finantare de la Comisia
Europeana, vizeaza promovarea cetateniei active
in randul tinerilor, dezvoltarea sentimentelor de
solidaritate si toleranta, sprijinirea intelegerii
reciproce intre tinerii din diferite tari, promovarea
cooperarii europene si contributia la imbunatatirea
calitatii sistemelor de sustinere a activitatii de

tineret.
ﬁ
Tlnera

_fouth in Action

“Youth in Action” is the European Union
program supporting activities of non formal
education of young people, through financing of
projects.

The Program, with funding from the
European Commission, aims to promote active
citizenship among young people, to develop
solidarity and tolerance, mutual understanding
among young people coming from different
countries, to promote European cooperation and
contribution to improving the quality of support
systems for youth activities.
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Promovare

Am promovat proiectul nostru si pe site-
ul Eurodesk,iar in urma anuntului au raspuns 14
organizatii. Membrii organizatiei ,4YOUNG” au
hotarat sa faca o selectie a organizatiilor avand in
vedere cateva criterii de selectie:

- experienta in lucrul cu minoritati nationale si in
special cu tineri rromi

-experienta in proiecte TiA si in tema proiectului
-posibilitatile lor de a se implica activ ( acces la
mijloace virtuale de comunicare, acord privind
impartasirea experientei lor, disponibilitate de
timp pentru comunicare, posibilitatea de selectie
a participantilor interesati in tema proiectului.

- posibilitatile de diseminare, multiplicare

Am avut in vedere si organizatii cunoscute
de membrii nostri in cadrul unor proiecte de
formare si retele.

Am ales organizatile care pot indeplini
aceste cerinte si au o relatie buna cu autoritatile
locale din comunitatile din care provin pentru
cresterea impactului proiectului prin diseminarea
rezultatelor. Cele 8 organizatii partenere sunt:

Youth Forum Eye - Macedonia,

Academy for Peace and Development -
Georgia,

Power No Borders - Egipt,
Spark - Israel, Provincia Di
Alessandria- Italia,Group High
Tolerance-Turcia,
Przygodzice Association for
Commune Development -
Polonia,

Asociatia 4YOUNG - Romania

___Promoting

We promoted our project on the Eurodesk
site and, as a result of the announcement, 14
organizations responded. The members of
the “4YOUNG” association decided to make
a selection of the organizations, given some
selection criteria:

-Experience in working with national minorities
and especially with Roma teenagers

-Experience inYiA projects and in the theme of the
project

-Their ability to actively involve (access to virtual
means of communication, agreement concerning
the sharing of their experience, time availability
for communication, possibility of selecting the
participants that are interested in the theme of the
project)

-Possibility of dissemination and multiplication

We had in mind organizations met by
our members during training projects and social
networks.

We chose organizations that can meet
these requirements and have a good relationship
with local authorities in communities of origin to
increase project impact through dissemination.

Those 8 partner organizations are:
Youth Forum Eye — Macedonia,

Academy for Peace and

Development - Georgia,

Power No Borders - Egypt, Spark -
Israel, Provincia Di Alessandria- Italy,
Group High Tolerance-Turkey,
Przygodzice Association for
Commune Development - Poland,

4 YOUNG Association - Romania




Am lansat proiectul Color Blind si pe grupul
4YOUNG de pe yahoo groups,pe site-ul 4YOUNG
Jjar partenerii au facut conoscut proiectul tuturor
prietenilor lor pe facebook.

Multumita implicarii membrilor si a
voluntarilor 4YOUNG am distribuit flyere si postere
in toate unitatile scolare din Ploiesti ,Paulesti
,Ciorani etc. Am implicat si Mass-Media, "Color
Blind” a aparut in ziarul ,Adevarul de Seara” si
ziarul local din Paulesti ,la televiziunea OTV-
Caravana Rromilor , TVR2 si Valea Prahovei TV.

Partenerii au avut ocazia sa isi exprime
sugestiile,impresiile,sa posteze fotografii,anunturi,
clipuri pe grupul Color Blind din reteaua de
socializare Facebook.

Am avut sprijinul Primariei din Paulesti care
ne-a ajutat in promovarea proiectului astfel incat
postere Color Blind au aparut in toate avizierele
din localitate.

Participantiiau promovat si ei in comunitate
proiectul,impartind flyere si postere cetatenilor.

coLo®

We also launched the project Color Blind
on 4YOUNG’s yahoo group, on 4YOUNG'’s site,
and our partners made the project known to all of
their friends on Facebook.

Thanks to the involvement of the 4YOUNG
members and volunteers, we distributed flyers
and posters in all of the school units in Ploiesti,
Paulesti, Ciorani etc. We also involved Mass-
media, “Color Blind” appeared in “Evening Truth”
newspaper and in the local newspaper in Paulesti,
at the OTV television — Roma Caravan, TVR2 and
Valea Prahovei TV.

The partners had the occasion to
express their suggestions, impressions, to post
photographs, announcements, clips on Color
Blind group from the social network Facebook.

We had the support of Paulesti Hall, which
helped us in promoting the project so Color Blind
posters have appeared in all local notice boards.
The patrticipants also promoted in the community
the project, handing flyers and posters to citizens.
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Activitati

Pentru atingerea obiectivelor proiectului,
metodele de lucru au fost cele specifice
educatiei non formale bazata pe invatare activa,
participativa.

40 de participanti proveniti din medii
culturale, etnice si religioase diferite au
interactionat timp de 7 zile dezvoltandu-se la nivel
personal, al experientei si invatarii. Ateliere de
lucru, discutii, dezbateri, jocul, dialogul, interviul,
etc. Au fost metodele folosite pentru imbunatatirea
comunicarii, tolerantei, reflectiei, lucruluiin echipa,
creativitatii, increderii in fortele proprii,cresterea
gradului de angajare in invatare al participantilor.

Prin metoda brainstorming a fost stabilit
un Ghidul al participantului si al liderilor avand
un format simplu de utilizat . Ghidul participantului
a fost inmanat tuturor participantilor si a continut
obiectivele si programul zilnic al schimbului, reguli
de ordine interioara numere de telefon de urgenta,
numele si telefoanele de contact ale liderilor, un
dictionar englez -roman de cuvinte uzuale.

Participantilor le-a fost prezentat programul
Tineretin Actiune si programul schimbului de tineri.
Au fost clarificate notiunile de formal si nonformal
iar tinerii au fost invitati la discutii .

Pentru a descoperi asteptarile, contributiile
si temerile participantilor a fost aleasa activitatea
numita: “Flower Garden”.

In order to achieve the objectives of the
project, the working methods were specific to non
formal education based on active, participative
learning.

40 participants that came from different
cultural, ethnic and religious environments
interacted for 7 days, developing their personal
level of experience and learning. Workshops,
discussions, debates, games, dialogue, interview,
etc. were the methods used for improving their
communication, tolerance, reflection, team work,
creativity, self-confidence, increasing engagement
in learning.

Using the brainstorming method, it was
established the Participants’ and Leaders’ Guide,
having a simple formatto be used.The participants’
guide was handed to all of the participants and
contained the objectives and daily program of the
exchange, rules of internal order, phone numbers
in case of emergency, names and phone numbers
of the leaders, an English-Romanian dictionary of
common words.

The participants were presented the
Youth In Action program and the youth exchange
program. The notions of formal and non-formal
were clarified and the young people were invited
to the discussions. In order to discover their
expectations, contributions and fears , the “Flower
Garden” activity was chosen.
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Prezentarea organizatilor a fost facuta
de toti partenerii cu scopul de a constientiza
dimensiunea europeana a schimbului, diversitatea
culturala sipentru a da posibilitate participantilor sa
se cunoasca mai bine. Deasemenea organizatiile
partenere au facut schimb de bune practice in
incluziunea tinerilor de etnie rroma in activitatile pe
care le desfasoara.

Au urmat discutii si dezbateri pe tema
rasismului in Europa, situatia rromilor in Europa si
politici publice de integrare a rromilor. Prin abordarea
conceptelor legate de drepturilor omului s-au
constientizat practicile de intoleranta,discriminare
si rasism,care contravin principiilor drepturilor
omului si care u permis participantilor sa se implice
pe baza de egalitate.

Exemple de jocuri: Secret friend ,jocul ce
a fost initiat in prima zi a schimbului si s-a incheiat
in ultima zi cu descoperirea prietenului secret a
ajutat la imbunatatirea comunicarii intre participanti
si stimularea creativitatii lor. Jocuri de spart gheata:
Ball net,Magic Box etc.

Fiecare organizatie partenera a fost res-
ponsabila cu pregatirea si organizarea unor ener-
gisere in una din zilele schimbului.

Pentru a constientiza diferentele indi-
viduale,discutii legate de stereoptiuri si egalitate
de sanse a fost folosit jocul de spart gheata numit
"Lemons”.

Au avut loc discutii, dezbateri pentru
dezvoltarea unor cunostinte si competente privind
conceptele cheie legate de stereotipuri. Acestea au
facilitate la deciderea mesajelor Pro Rroma pentru
Ziua Internationala a Rromilor.

The presentation of organizations was
made by all the partners, with the purpose to
be conscious of the European dimension of the
exchange, the cultural diversion and to give the
participants the possibility to get to know each
other better. Also, the partner organizations made
exchange of good practices concerning the
inclusion of the Roma youngsters in the activities
they are performing.

Discussions and debates on the racism
theme in Europe came along, the situation with
the Roma in Europe and public politics of Roma
integration. It was also underlined the awareness
of the volunteering role in the integration of the
youngsters with fewer opportunities.

Examples of games: Secret friend, game
that was initiated in the first day of the exchange
and ended in the last day with the discovery of the
secret friend; this game helped at improving the
communication between the participants and the
stimulation of their creativity. Ice-breaking games:
Ball net, Magic Box etc.

Each partner organization was responsible

with the preparation and the organization of some
energizers in one of the exchange days.
In order to make aware the individual differences,
discussions concerning stereotypes and chance
equality, it was used the ice-breaking game named
“Lemons”.

Discussions and debates took place for
developing some knowledge and competences
concerning key concepts for stereotypes. These
facilitated at deciding the Pro Roma messages for
the International Day of Roma.
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Prezentarea istoriei romilor a fost
coordonata de un membru al echiperi romane.
Activitatea a ajutat la intelegerea parcursuluiistoric
si cultural, ,obiceiurile,traditiile,portul specific ,
pozitia etniei rrome in societatea actuala.

A fost invitat un profesor de istoria si
limba romani care a impartasit din cultura rroma
si a ghidat intregul grup la Ziua Internationala a
Rromilor.

Evaluarile zilnice au avut loc in grupuri
mixte,evaluarea intermediara a avut loc sub forma
de Manifest ,iar pentru evaluarea finala a fost
folosit un joc cu mesaje individuale,chestionare.

POVIER
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The presentation of the Roma history was
coordinated by one member of the Romanian
team. The activity helped at understanding the
historical and cultural route, customs, traditions,
specific port, position of the Roma ethnicity in
the actual society. A history and romani language
teacher was invited, that shared the Roma culture
and guided the whole group at the International
Day of Roma.

The daily evaluations took place in mix
groups, intermediate evaluation took place in the
shape of a manifest, and for the final evaluation
it was used a game with individual messages,
guestionnaires.
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Ziua Internationala a
Rromilor - 8 aprilie

8 aprilie a fost adoptata ca Zi Internationala a
Rromilor cu ocazia primului Congres International
al Rromilor de la Londra din 1971. Tot atunci a fost
adoptat, ca imn international al rromilor, cantecul
“Gelem, gelem”, al cantaretei Olivera Vuco, in
cunoscutul film iugoslav “Am intalnit si tigani
fericiti”, pelicula ce dateaza din 1967.

De asemenea, a fost
adoptat si steagul
international al rromilor,

avand jumatatea de
jos verde, simbol al
campurilor inverzite,

si jumatatea de sus
albastra, simbol al cerului senin, iar la mijloc
o0 roata, simbolizand, pe de o parte, soarta,
roata succesiunii vietilor, iar pe de alta parte
nomadismul, in relatie cu spatiul originar al Indiei.
Cu ocazia acestei zile am fost invitati in platoul
televiziunii OTV in cadrul emisiunii Caravana
Romilor editie speciala numita "Ziua cea mai
Lunga”.
Deasemenea am fost invitati la Clubul Taranului,
din incinta Muzeului Taranului Roméan din
Bucuresti in cadrul evenimentului organizat cu
ocazia Zilei Internationale a Romilor de catre
Centrul National de Culturda a Romilor-Romano
Kher si Asociatia pentru Dezvoltare si Incluziune

11

The International Roma Day

— 8th April

The 8th April was adopted as the International
Roma Day during the first International Congress
Of Roma in London in 1971. Then, it was also
adopted, as an international song of Roma, the
song “Gelem, gelem”, of the singer Olivera Vuco,
in the known Yugoslav movie “l also met happy
gypsies”, that was made in 1967.

Also, it was adopted
the international flag of
Roma, having the down
side green, symbol of
the green fields, and the
upper side blue, symbol
of the clear sky, and at the middle a wheel,
symbolizing, on one side, faith, the succession
wheel of lives, and on the other side nomadism, in
relation to the original area of India.

With this occasion, we were invited on the OTV
television’s show “Roma Caravan”, special edition
named “The longest day”.

Also, we were invited to the Peasant’s Club, in the
Romanian Peasant Museum from Bucharest, in
the event organized for the International Day of
Roma by the National Roma Center of Culture
— Romano Kher and The Association for Social
Development and Inclusion.



Pentru prima data in Roméania Ziua de 8 aprilie -
»Ziua Internationala a Romilor” a fost sarbatorita
alaturide grupul de 40 de tineridin 8 state europene
diferite dornici sa afle cat mai multe informatii
despre cultura, traditile si istoria poporului

rom. Evenimentul a gazduit lansari de carte,
muzica traditionala romani, teatru si poezie iar
participantii au putut admira expozitii de fotografie
artistica roma, timbre cu tematica roma si albume
foto reprezentédnd uneltele mestesugarilor romi
argintari, rudari sau aurari.

For the first time in Romania, the day of 8th
April — “International Roma Day” was celebrated
along the group of 40 teenagers from 8 different
European states, wiling to find out more
information about culture, traditions and history of
Roma. The event hosted book launching, Roma
traditional music, theater and poetry, and the
participants could admire expositions of Roma
artistic photography, Roma-themed stamps and
photo albums representing the tools of the Roma
silver craftsmen, Gypsy or goldsmiths.







Conceptul de FlashMob a aparut in 2003
initial ca o forma de arta stradala, ulterior ca un
mijloc de a observa reactile "omului social’
in situatii neasteptate , in final fiind adaptat la
protestele inopinate ale diverselor organizatii.

Flashmob-ul in esenta lui este o actiune
de voluntariat. Participantii la aceste actiuni pot
urmari diferite scopuri dintre care: distractia,
independent de stereotipuri si de comportament,
de a impresiona pe celailalti, participare pentru a
cunoaste si a gasi noi prieteni etc.

La sfarsitul activitatilor proiectului “Color
Blind”,in data de 10 aprilie 2012, cei 40 de
participanti s-au exprimat printr-un flashmob
pentru a atrage atentia asupra discriminarii Si
excluziunii rromilor dar si a necesitatii educatiei
interculturale a cetatenilor ca un factor de
schimbare sociala, care poate ,rupe” tiparele
etnocentrice existente .

Conferinta de presa in strada dupa
reprezentatia de Flashmob a invitat participantii
sa raspunda intrebarilor presei si publicului.

The concept of FlashMob appeared in
2003 initially as a form of street art, then as means
to observe reactions of “social man”in unexpected
situations, finally being adapted to the various
random protests of organisations .

Flashmob is actually a voluntary action.

Participants in these actions may follow
different purposes including: entertainment,
regardless of stereotypes and behavior, to impress
the others, participate in order find and make new
friends etc.

At the end of project activities “Color
Blind”, on 10th April 2012, the 40 participants
expressed themselves through a flashmob in
order to drag attention to discrimination and
exclusion of Rroma and to the need of citizens for
intercultural education as factor of social change
that can “break” existing ethnocentric patterns.

The press conference, held on the street
after the Flashmob representation, invited the
participants to answer questions from the media
or from the public.







Seri interculturale
Vizite culturale

Vizita culturala la Palatul Parlamentului, Muze-
ul Taranului Romén a fost modul nostru de
a ne promova tara si de a demonstra tuturor
participantilor ca merita sa revina in Romania.

in timpul serilor interculturale fiecare grup national
a prezentat cultura, traditiile, bucataria specifica,
dansuri traditionale etc.

In timpul serilor interculturale, a vizitelor culturale
voluntar dar si involuntar fiecare participant si-a
imbogatit ,, bagajul” personal si social.

Cultural visits

Cultural visits to the” Palace of the Parliament”,
“Romanian Peasant Museum” were our way to
promote our country and proof to all participants
that it is worth returning to Romania.

During intercultural evenings each national
group presented their culture, traditions, cuisine,
traditional dances etc.

During intercultural evenings, cultural visits, each
participant voluntarily or involuntarily enriched his
personal and social “baggage”.







What i liked the most was meeting new frieds from 8 different
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